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Below are the minutes for the Bakersfield College/ California State University, Bakersfield, Departments of Nursing Advisory Committee of July 17, 2017.  The committee is comprised of faculty, staff and administrative representatives from both local college’s nursing programs, and education and administrative staff of the local hospitals and healthcare facilities.  
The Bakersfield College Associate Degree Nursing Program is a long-standing nursing program (started in 1958 at Bakersfield College) which initiated a curriculum change to update program and student level outcomes to align these outcomes with institutional outcomes, updated and leveled content, integrated the gerontological content, and more clearly integrated the leadership content across all levels.  These major curriculum changes required course numbering to be changed and the gerontological course to be deleted and a new program to be approved.  As can be seen from the minutes, the curriculum changes were presented to the Advisory Committee and there was no opposition to the changes, in fact, the community partners asked to increase the class size to meet their high vacancy rates.

Bakersfield College and California State University, Bakersfield
Departments of Nursing Advisory Committee
MINUTES 

DATE: 		July 17, 2017

TIME:		12:00 – 13:30

LOCATION:	Weill Institute, Atlantic Room

ATTENDEES: 	Jessica Harkey, Phyllis Heintz, Susan Herman, Amy Humbert, Karen Huntington, Debra Kennedy, Amy Olson, Dianna McConneley for Shalom Shakowski, Maria Solis, Kathleen Szura, Marci Whisler, Stephanie Baltazar 

CALLED TO	
ORDER BY: 	Carla Gard at 12:20

I. Approval of Minutes
a. Minutes from January 23, 2017 will be re-sent to committee members.

II. Continuing Business
a. Healthcare Organizations Reports
i. Amy Humbert advised Dignity hospitals are switching to CERNER. 
ii. Carla Gard advised that BC Nursing Faculty will be trained and then teach the students.
iii. HealthSouth is transitioning to CERNER in October 2017.
iv. Bakersfield Heart Hospital is transitioning to a new name: Bakersfield Heart Surgical.
v. Mercy downtown is working on obtaining glucometer access for students. 
b. CSUB Report
i. First transition from quarter to semester. Trial period is one more year before they commit to the change.
ii. New curriculum being developed
iii. 55 students graduated in Spring 2017
iv. Obtained 5 year BRN continuing approval 
v. CCNE midterm due December 2017
vi. 15% of students accepted out of all that applied
c. BC Report
i. Increased enrollment to 60 students per semester
ii. Clinical facilities/community partners asked if it is possible to increase class size beyond 60 to help meet their high vacancy rates. 
iii. Discussed clinical site access limits the maximum number of students BC can enroll, but would explore nontraditional shifts.
iv. Discussed new curriculum changes to implement in Fall 2017, no opposition to changes. 
v. LVN-RN Bridge program cutback by 50% of students allowed to enroll (now 10 students per year)
vi. Working on obtaining a rural school to add in contract for Bridge program
vii. Two new faculty members added to the roster; OB, and Med Surg for VN program
viii. 93% pass rate
ix. Fall 2018 will transition its enrollment to MCS system
d. Extern Program
i. The BRN does not have a requirement for pay, but in the regulations, it is recommended as a paid position.
ii. The standpoint is that they get paid so they do not call in sick
iii. It could be minimum wage, or a stipend – program support could be lost if it is a paid position
e. Clinical Training Challenges – Computer Access; Blood Glucose Monitoring; Electronic Documentation
i. Faculty are stressed due to computer access being an issue
ii. Dignity is obtaining a training agenda to see type of access needed and documentation procedures.
iii. CIS team and educators will help with CERNER training.
iv. Mercy hospitals have 26 computers in a lab and faculty members will be trained on CERNER and glucometer in one day.
1. Faculty members should use their faculty ID, even if they work at the hospital site in which they perform clinic because they are there as a member of the college institution during teaching hours.
f. Recruitment
i. Stephanie Baltazar is working with hospital recruiters to benefit the students
ii. Coordinating with sites to advertise and inform students what they need to have ready for efficiency
iii. Professionalism is key and being taught to students
g. CCPS
i. There is no longer a grant supporting CCPS
1. Bakersfield College paid for the most recent invoice, and has sent out invoices to all sites to remit payment
h. Skills Checklist
i. The BC checklist that students bring with them to the hospital site will no longer be used since each hospital has their own that they abide by
ii. An issue raised is that the checklist does not measure what has been learned, only what opportunity that have had or what they could have learned
III. New Business
a. BRN News
i. This year the NCLEX and licensing process went electronic. 
ii. BRN is being very particular and providing training to students and offering online tutorials with screen shots and videos.
IV. Professional Organizations
a. AKCNL
i. AKCNL is currently on hiatus
b. STTI: Xi Epsilon Chapter
i. STTI: Xi Epsilon Chapter is currently on hiatus.
V. Open Forum
VI. Adjournment
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